ELIZABETH EAST PRIMARY SCHOOL
DOLPHIN STREET, ELIZABETH EAST, S.A. 5112
PO Box 274, ELIZABETH 5112

PHONE: 8255 2262
FAX: 8287 0239

Anti-Bullying Policy
Statement of Intent
At Elizabeth East Primary School we are committed to providing a caring, friendly and safe environment for all of our
students so they can learn in a safe and secure atmosphere. Bullying of any kind is unacceptable at Elizabeth East. If
bullying does occur, all students should be able to tell and know that incidents will be dealt with promptly and effectively.
We are a ‘telling’ school, which means that anyone who knows that bullying is happening is expected to tell school staff.
Definition
Bullying is the use of targeted, intentional and ongoing unwanted behaviour towards another student(s) with the intention of
hurting, either physically or emotionally. Bullying is not a ‘one off’ incident of harassment or teasing.
Bullying can be:
•
•
•
•
•
•
•
•

Emotional deliberately excluding another student.
Physical pushing, kicking, hitting, punching or any use of violence.
Racist racial taunts about skin colour, culture or religion.
Sexual unwanted physical contact or sexually abusive comments.
Homophobic focussing on a student’s sexuality.
Verbal name-calling, threats, sarcasm, spreading rumours or teasing.
Cyber all areas of internet, such as using social media as a means of harassing another student. Mobile phone
threats by text messaging and calls. Misuse of associated technology, i.e. camera and video facilities or any
Telecommunication device
Bystander watching bullying occur and not doing something to stop it and / or reporting it.

Harassment is:
• Any unwanted, unwelcomed or uninvited behaviour.
• Behaviour, which makes a person feel, humiliated or offended.
• Often seen as a form of bullying.
Aim:
• To raise awareness amongst the whole school community about bullying.
• To actively oppose bullying.
• To provide strategies to resolve conflict and respect differences.
• To create a safe social environment that will enhance student-learning outcomes.
• To promote positive mental health and wellbeing.
• To build a climate where everyone feels safe to report, discuss and to ask for help.
Rights
•
•
•
•

Every school community member has the right to learn in a safe environment.
All Staff have the right to teach and/or provide support in a safe environment.
Everyone has the right to be treated with respect and fairness.
Bullying takes away that right.

Responsibilities
At Elizabeth East it is everyone’s responsibility to refrain from engaging in bullying and take the necessary steps to stop
bullying behaviour wherever and whenever they may encounter it.
Leadership Team
• To support, promote, maintain and review bullying policy and procedures.
• Actively follow up incidents.
• To provide rigorous leadership based on inquiry.
• To communicate effectively with school staff and parents / caregivers.
All Staff Will:
• Be familiar with the school’s bullying policy and procedures.
• Be trained in pro-active anti-bullying strategies.
• Listen and act upon reports of bullying.
• Inform the Leadership team.
• Protect the person being bullied.
• Record identified bullying incidents.
• Communicate with Parent / Caregivers.
Parents/Caregivers should:
• Support the school.
• Make themselves available for contact by phone.
• Speak positively about the school to their child.
Parents who witness bullying should:
• Not take matters into their own hands.
• Speak in a calm, respectful manner with school staff.
• Speak to relevant school staff (not the students concerned).
Students who are bullied need to communicate:
• With an adult they trust e.g.; staff member / or parent
• Have an expectation they will be believed.
Student who witness bullying should:
• Behave like a positive bystander.
• Seek teacher assistance if needed.
• Support the person being bullied.
• Document if requested by staff.
Implementation:
Management of bullying incidents:
All parties are expected to;
• Treat each other with respect and dignity.
• Ensure the confidentiality of any issues that may arise.
• Ensure staff response is as quick as possible.
• Allow longer – term follow – up.
• Ensure immediate safety of the student who is bullied.
• Provide clear and simple reporting procedures for staff, students, parents and the wider community
• Promote students’ sense of concern and responsibility.
• In cases not resolved by other means, involve clear and consistent implementation of individualised consequences
for engaging in bullying behaviour that promote awareness, empathy, and skill development and do not reinforce
the aggressive exertion of power.
• Involve clear recording of incidents through formalised procedures.
• Encourage students to problem – solve responses.
• Incorporate Restorative Justice Practices.

Whole school strategies to reduce and prevent bullying:
• All staff to provide diligent supervision.
• Class meetings – to discuss problem-solving measures.
• Focus on behaviour changes not punishment.
• Self – protective behaviours.
• Change the ‘don’t dob’ culture
• Model and teach students to value and respect others.
• Provide Parent / Caregiver, student and staff workshops.
• Newsletter items focussing on specific values and positive behaviour.
• The whole school bullying policy is clearly communicated to the entire school community through as many
channels as possible.
• Regular review and reflection regarding programs.
• Conduct regular bullying surveys and reflect on the results by identifying significant areas of need.
• Successful behaviour programs that acknowledge appropriate, safe behaviour.
• School Wellbeing Coordinator will work alongside class teachers and together provide an anti – bullying program
that is developmentally appropriate.
• Students confidently use and understand Grievance Procedures.
Intervention
• A working action plan outlining short and long term goals, incorporating student voice.
• Development of student action plans.
• A range of programs for individual students, small groups and class groups that deal with pro-active strategies to
manage bullying in an empowering manner to develop resilience and persistence.
• Victims offered support.
• If bullying is ongoing, parents / caregivers will be contacted and consequences implemented consistent with the
Student Code of conduct.
Responding to bullying incident:
Consequences may involve:
• Students removed from class.
• Students removed from the yard.
• Parent / Caregiver / student conferences.
• Restricted Play Program.
• External suspension.
• Ongoing monitoring of identified bullies.
• Apology, face to face or written.
• Referral to Interagency Student Behaviour Support.
• Referral to support Agency e.g.; CAHMS, CYS.
Positive consequences:
• Class rewards for bullying free days / weeks.
• Acknowledgment for reporting incidents of bullying.
• Individual students / groups of students recognised for positive bystander behaviour.
• Assembly awards
• Rewards for students who have positively changed their behaviour, through goal setting and support.
• Newsletter articles that reflect behaviour successes in regard to bully free learning areas.
Evaluation:
This policy will be reviewed with student, Parent / Caregiver and wider community input as part of the school’s three year
review cycle.

Need more information
The Department’s Parent Helpline: 1800222696
Kids Helpline: 1800551800
Child & Youth Health Parent Helpline: 1300364100
http://www.detya.gov.au/schools/publicat.htm
www.bullyingnoway.com.au
www.kidshelp.com.au
www.racismnoway.com.au
www.beyondblue.org.au
For information regarding cyber bullying access these web sites:
www.netalert.net.au
www.cybersmartkids.com.au
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